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SAN DIEGO




 THE DIRECTOR OF
| ACAD.EMIC | RES-OUR

The D|rector of Academlc Resour
~an experienced and skilled man
- works closely with the Assoc'
- President for Academlc Affai
Management, other sen
faculty and staff across the un

‘hi‘gh—:'quahty
of Acaderni'

-« issues. Thls h|ghly"v1slble lea
i _greatly contrlbutes to bulldm ~o'n SD‘S
' excellence ' A%

DIVISION OF ACADEMIC AFFAIRS

o P om an accredit A Under the leadership of the Provost and Senior Vice President,
; certifie b the division of Academic Affairs engages in primary activities
of the university: instruction, scholarly pursuits of research
and creative endeavors, community service, and critical
support activities. The Division is comprised of the Provost's
Office, the university's seven colleges, the SDSU Imperial
Valley Campus, Graduate & Research Affairs, Library &
revenue. streams and cost centtrs LAY Ny Information Access, Academic Resource Management, Faculty
' Advancement, Academic Engagement & Student Achievement,
and Admission & Enrollment Services. Shared governance and
the University Senate play a key r.'&l ‘the operations of the

Experience managing human resourc

a colective bargaining enwronment
Experlence with business prqcess and

workflo _desrgn and |mplementatron
Functional pr_ofrcrency with mformatlo_n N
technology and experience managing '
financial and budget information systems,
data analysis, and reportmg ik
Demonstrated experlence in andfor

. commitment to working effectlvely wrth
_individuals from diverse: backgrounds and
f:‘members of underrepresented groups \




J“gh ‘deal ca‘ndldate ks deuswmiihd equally strong in task- orlentatlon



http://bfa.sdsu.edu/hr/jobs/benefits/
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"f{:SAN DIEGO STATE

N

ts 120th year, San Dlego State

Forbes, Fortune and U o New$ _& Wofld Re-porf
rank \S’DSU amonlg- tgPp _2\5 in‘ t,h’e n?a-tic')..p fo 3

% background check (mcludmg_a X rlmmai'\records ¥
check) must be completed satisfz torllyabefore

any candidate can be offered a po _|t|on W|th
 the Cahforma State Umver5|ty (CSU) Fa;fure to!
sattsfactonly compiete the backgrbund check

may affect the appllcatnon statué ‘f apﬁ’llcants or
J ployees who.‘l
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https://cmshr.cms.sdsu.edu/psp/HSDPRDF/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_CE.GBL?Page=HRS_CE_HM_PRE&Action=A&SiteId=1

